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1. Introduction

1.1 The  Duke of Edinburgh’s International 
Award Malta Foundation (“the Award”) is 
committed to fostering an inclusive 
environment that promotes and values 
diversity. This policy outlines our 
commitment to ensuring equal 
opportunities for all participants and 
volunteers, regardless of their background or 
circumstances.

1.2 Young People
The Award is an integral part of a global initiative 
aimed at youth development. The principles 
guiding its operations are reflected in the 
Award's mission to inspire, guide, and support 
young people in their self-development and 
recognise their achievements.

1.3 Within this framework, the Award is 
committed to equal opportunity for all young 
people.  Accordingly:

a. The Award is committed to reach out to 
young people in all parts of society.

b. No young person should receive less 
favourable treatment on the basis of, nor 
suffer disadvantage by reason of:
• class;
• ethnic origin, nationality (or statelessness) 

or race;
• gender;
• marital or sexual status;
• mental or physical ability;
• political or religious belief.

All those involved in the Award should seek to 
practice that equality, especially in promoting 
access to the Award for young people in all 
parts of society. The Award opposes all forms of 
racism.



2. Award Leaders and other volunteers

2.1 To carry out its work the Award seeks to 
appoint effective and appropriate Award 
Leaders, and to involve other volunteers in 
supporting roles, all of whom are required to 
accept the responsibilities of their 
commitment fully.

The overriding consideration in making all 
appointments shall be the safety and security 
of young people, and their continued 
development in accordance with the Guiding 
Principals of the Award.  Accordingly, all the 
accepted volunteers must be ‘fit and proper’ 
persons to undertake the duties of the 
particular position to which they have been 
appointed.

2.2 The physical and mental ability of a 
particular potential appointee to fulfil a 
particular role will always be a relevant factor to 
consider.
Within these constraints, and those imposed 
by the need to ensure:

• the safety and security of young people;
• the continued development of young 

people; and
• equal opportunities for all;

2.3 No person volunteering their services 
should receive less favourable treatment on 
the basis of, nor suffer disadvantage by reason 
of:

• age;
• class;
• ethnic origin, nationality (or statelessness) 

or race;
• gender;
• marital or sexual status;
• mental or physical ability;
• political or religious belief.

Note: Paedophilia and any other criminal offense is a bar to any involvement in the Award.



3. Responsibilities within this Policy

All adults within the Award have a
responsibility for the operation of the Award’s
Equal Opportunities Policy.

3.1 The National Office must be satisfied
that all applicants for Award Leader or any
other role are fully aware that they will be
required by their personal example, to
operate the Award’s Equal Opportunities
Policy. They must also be satisfied that all
those whom they invite to assist them in
other ways in the work of the Award are
upholding this Policy by the personal
example that they set before the
participants.

3.2 Award Coordinators and Award Leaders 
must be satisfied that all those whom they 
invite to assist them in their work will uphold 
the Award’s Equal Opportunities Policy by 
the personal example that they set before 
the participants.

Notes:

• Any form of discrimination, 
harassment, or victimisation will be 
treated as a serious violation of this 
policy.

• Criminal offences, including but not 
limited to paedophilia, will constitute a 
bar to involvement in the Award.
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Your centre is more than a place of learning—it’s where young people ignite their 
passion for adventure and acquire a thirst for knowledge. As a Duke of Edinburgh’s 
Award centre, you uphold the highest standards of safety and incident reporting.
This steadfast commitment ensures that young adventurers can explore and grow 
with peace of mind, secure in the knowledge that their well-being is prioritised, 
paving the way for their lifelong success

Empower excellence

If you have any questions regarding our policies or require further 
information, please do not hesitate to contact us. Comprehensive 
details of our policies can be readily accessed on our website.
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